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5.) METODICKE VYSVETLIVKY

5.1. Charakteristika zistovania

Sucastou procesu harmonizécie slovenskej Statistiky so Statistikou Eurdpskej unie
je realizacia vyberovych zistovani na uUseku S$tatistiky miezd. Statisticky urad SR vykonal
v priebehu roka 2025 vyberové Statistické zistovanie o uplnych nakladoch prace za rok 2024.
Nadviazal tym na zistovania, ktoré sa realizovali za roky 1996 - 2023.

Metodicky vychadza uvedené zistovanie z odporuéani Statistického uradu Eurdpskej Unie
(Eurostat) a priamo nadvazuje na nariadenia (ES) €. 530/1999 o Strukturalnej Statistike
prijmov a nakladov prace, ¢&. 1737/2005 ustanovujuce definiciu a prenos informacii
o nakladoch prace a €. 698/2006, ktoré sa tyka hodnotenia kvality Statistiky nakladov prace.

Hlavnym ciefom zistovania je ziskanie a vyhodnotenie poznatkov o urovni a Strukture
nakladov prace zamestnavatelov na pracovnu silu v triedeni podla ekonomickej Cinnosti
(SK NACE Rev. 2), jednotlivych krajov, velkosti organizacie, druhu vlastnictva a pravnej
formy.

5.2. Definovanie a Struktura premennych

Vysledky zo zistovania su urlené pre pouzivatelov v Slovenskej republike a zaroven
su pouziteflné pre medzinarodné porovnania. Z tohto dévodu boli pri definovani vstupnych
premennych jednotlivé poloZky vybrané tak, aby zabezpeCovali vnutroStatne potreby
informacii o nakladoch prace a zaroven reSpektovali poziadavky Eurostatu.

Publikacia poskytuje informacie o:
= ro¢nych nakladoch prace na zamestnanca,
» mesacnych nakladov prace na zamestnanca,
* hodinovych nakladov prace,
» Strukture nakladov prace,
= dynamike nakladov prace,
podla jednotlivych triedeni.

Struktira premennych:

Celkové naklady prace su suhrnom nakladov za stanovenu jednotku c¢asu,
ktoré zamestnavatel vynaklada v suvislosti so ziskavanim a vychovou pracovnych sil,
s odmenovanim za pracu a so zabezpeCenim socialnych potrieb pracovnych sil
podla zavazkov, ktoré voci nim prijal. Zahffiaju v suéte priame naklady prace a nepriame
naklady prace znizené o subvencie.

Celkové
naklady prace

+ + -
A. Priame B. Nepriame C. Subvencie
naklady prace naklady prace
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5) METHODOLOGICAL NOTES

5.1. Characteristics of the survey

Process of the Slovak statistics harmonization with the statistics of the European Union
involves realization of sample surveys in the field of wage statistics. During 2025
the Statistical Office of the Slovak Republic carried out the Labour Cost Survey (LCS) 2024.
It followed after similar surveys which had been conducted for the years 1996 - 2023.

Methodology of the current survey, being developed on the basis of EUROSTAT's
recommendations, is directly linked to the Council Regulation (EC) N° 530/1999 concerning
structural statistics on earnings and on labour costs, the Commission Regulation (EC)
N°1737/2005 concerning the definition and transmission of information on labour costs,
the Commission Regulation (EC) N°698/2006 concerning quality evaluation on labour costs
statistics. The requirements of the Slovak government and its central bodies have been
also taken into consideration. The LCS strictly follows the Slovak terminology and the ways
of measuring variables as well.

The main objective of the LCS is to obtain and evaluate information upon the level
and structure of labour costs spent by employers per labour force classified by economic
activities, regions, type of ownership, size classes of enterprises and by selected legal forms.

5.2. Defining and the structure of variables

The results of the survey, which are intended for the users in the Slovak Republic,
could be also used for international comparisons. This requirement was taken
into consideration in the process of inputs defining. Particular items were selected in order
to ensure information about labour costs needs of the SR following the Eurostat’'s
requirements.

Submitted publication provides the following information about the data on:
= annual labour costs per employee,
= monthly labour costs per employee,
= hourly labour costs,
= |abour costs structure,
= dynamics of labour costs.
The data are broken down by selected classifications.

Structure of variables:

Total labour costs represent a sum of costs per fixed time unit spent by employers to recruit
and train their employees, remunerate their work as well as to ensure their social welfare
according to the obligations adopted. Total labour costs include both direct labour costs
and indirect labour costs minus subsidies.

Total
labour costs
+ +| -
A. Direct B. Indirect C. Subsidies
labour costs labour costs
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Mesacné naklady prace vyjadruju priemernd hodnotu sledovaného ukazovatela
na zamestnanca za kalendarny mesiac.

Hodinové naklady prace vyjadruju relaciu sledovaného ukazovatela a odpracovanych hodin
a poCitaju sa prepoctom objemu nakladov prace na odpracovany ¢&as vyjadreny
odpracovanou hodinou.

A. Priame naklady prace su suc¢tom nasledujucich premennych:

Priame naklady prace

| mzdy | =|

+ | | zékladné (tarifné) mzdy
| nahrady mzdy | | + |

+ | prémie a odmeny
| platby do programu sporenia | + |

+ | . priplatky a doplatky

nahrady za pracovnu pohotovost . +
mimo pracoviska naturalne mzdy

+ | +1
| petiazné pinenia zo zisku po zdaneni | | nepravidelné odmeny

+

|

[ ostatné priame nékllady zamestnancom |

+

| odmeny uéfiom |

Definicia zloziek priamych nakladov prace

Zakladné (tarifné) mzdy za pracu — penazné platby viastnym zamestnancom splatné
v mesacnych terminoch. Spravidla ide o zakladné mzdy stanovené podla mzdovych
predpisov pre odmefovanie zamestnancov v Ukolovych a <&asovych mzdach,
vratane zakladnych zloZiek zmluvnych platov (mzdova a platova tarifa) a miezd za nadc¢asy.

Prémie a odmeny — nadtarifné zlozky mzdy alebo iné zlozky mzdy dohodnuté v pracovnej
zmluve alebo inej zmluve (napr. vyplyvajuce zo Zakonnika prace). Ich vySka sa stanovuje
v zavislosti na vykone, plneni uloZzenych uloh (odmeny) a splneni hodnotiacich ukazovatelov
(prémie) a su vyplacané v pravidelnych, vopred dohodnutych terminoch (mesacne, Stvrtrocne,
rocne).

Priplatky a doplatky, mzdové zvyhodnenia — mzdové zvyhodnenia za nad€asovu pracu,
za no¢nu pracu, za pracu v sobotu a nedelu, sviatky, za zdraviu Skodlivé prostredie, za hluk,
rizikovl a namahavu pracu, vyplacané podfa mzdového predpisu alebo kolektivhej zmluvy,
a ktoré nie su zahrnuté do tarifnych miezd. Pri valorizaénom priplatku ide o0 medziro&ny narast
zarobkov, pausalne zapocitavany podfa rastu Zivotnych nakladov.

Naturadlne mzdy — v penaznej forme vyjadreny objem poskytnutych prostriedkov, ktorymi
zamestnavatel hradi Cast dohodnutych prijmov v naturalnej podobe podla mzdovych
predpisov alebo kolektivnej zmluvy.

Nepravidelné odmeny — nepravidelne vyplacané prémie a odmeny zahffiané do nakladov
organizacie napr. odmeny vyplacané v zavislosti od vykonu prace, plnenia vyplacané formou
13. a 14. platu, plat ,na dovolenku®, ,na Vianoce".
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Monthly labour costs are defined as average total labour costs per calendar month divided
by the number of employees.

Hourly labour costs are defined as total labour costs divided by the corresponding number
of hours worked.

A. Direct labour costs are the sum of variables as follows:

Direct labour costs

|  Direct remuneration and bonuses | =1

+| | Basic wages and salaries

| Payments for days not worked | +
+ | | Bonuses anq allowances
Payments to employees” savings . + |
schemes | Additional payments
+ | + |
Bonuses for being on call to work outside Wagesl in kind
the workplace +
+ | Bonuses paid at fixed
[ Bonuses based on profit after taxation | period
+ |
| Other direct costs for employees |
+ ]

|  Wages and salaries of apprentices |

Definition of direct costs’ components:

Basic wages and salaries — payments to employees provided regularly at monthly pay period.
Usually cover basic wages determined according to labour legislation intended for remuneration
of employees; basic components of contractual salaries (wage and salary scale) and overtime
payments.

Bonuses and allowances — wage components out of wage scale or other wage elements
which are based on employment or other contract (e.g. according to the Labour code).
Amount of bonuses and allowances depends on individual job performance, fulfilment
of duties and assessment indicators. These are paid regularly at each pay period arranged
in advance (monthly, quarterly and annually).

Additional payments — remuneration and additional payments (not included in basic wages
and salaries) for noise, risk, difficult work, overtime, night work, working on Saturdays
or Sundays and public holidays, shift work. As regard valorisation supplement,
the year to year growth should be calculated at a flat rate according to the cost of living
growth.

Wages in kind — are financial value of all goods, products and services provided by employer
to employee as compensation for work performed.

Bonuses paid at fixed period — irregularly paid bonuses which are included in costs

of organization e.g. bonuses based on employee individual job performance, the 13th or 14th
wage, holiday or Christmas bonuses.
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Nahrady mzdy — nahrady, ktoré hradi zamestnavatel podla Zakonnika prace, kolektivnej
alebo pracovnej zmluvy a mzdovych predpisov za neodpracovany €as pre prekazky na strane
zamestnanca a na strane zamestnavatela a po dobu €erpania dovolenky, platenych sviatkov,
volnych dni a dni, v priebehu ktorych bol zamestnanec na Skoleni.

Platby do programu sporenia - Ciastky platené na sporenie zamestnancov
(vnutropodnikové sporenie) a zvyhodneny predaj akcii. Rozdavanie akcii zdarma
zamestnancom mozno povazovat za naklady podniku len vtedy, ked su prislusné akcie
kupované na trhu. Naklady pre podnik sa stanovia rozdielom medzi trhovou cenou a kupnou
alebo prevodovou cenou.

Nahrady za pracovni pohotovost’ mimo pracoviska — vynaloZzené penazné platby,
ktoré zamestnancom prislichaju za neaktivhu Cast pracovnej pohotovosti mimo pracoviska
u vybranych kategoérii zamestnancov podfa mzdovych predpisov.

Pennazné plnenia zo zisku po zdaneni — plnenia uhradzané z pouzitelného zisku po zdaneni,
napr. podiely na hospodarskych vysledkoch, odmeny (aj odmeny zamestnancom - &lenom
predstavenstiev a dozornych rad ak su hradené zo zisku), tantiémy, pripadne dalSie pinenia.

Ostatné priame naklady zamestnancom - vlastné vyrobky predavané so zfavou, rozdiel
medzi vyrobnymi nakladmi a predajnou cenou vlastnych vyrobkov, ktoré zamestnavatel predal
svojim zamestnancom za niZSie ceny alebo poskytol zdarma, naklady zamestnavatela
na sluzobné vozidla poskytované zamestnancom pre ich sukromné pouzitie, naklady
na pomoc zamestnancom s byvanim (naklady na byty vlastnené zamestnavatelom, prispevky
a podpory poskytnuté zamestnancom v suvislosti s ich byvanim a prispevkami na zariadenie
a stahovanie, p6ziCky na zniZzeny urok na stavbu alebo kupu byvania zamestnancom).

Odmeny uéinom — odmeny vyplatené uénom za odvedenu pracu v organizacii.

B. Nepriame naklady prace su suctom nasledujucich premennych:

Nepriame naklady prace

| povinné prispevky na socidlne poistenie | = déchodkové poistenie
+| (starobné, invalidné)
| nepovinné prispevky na socialne poistenie | +|
+ | nemocenske poistenie
| socialne davky | | +]
| | zdravotné poistenie
prispevky na zakonné poistenie u¢hov +
+ | trazové poistenie
socialne vyhody +
+ | poistenie
naklady na Skolenie zamestnancov v nezamestnanosti
+ | +|
poplatky a sankc?e suvisiace so mzdami garancny fond
+ + i

ostatné nepriame naklady prace

rezervn& fond
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Payments for days not worked — compensations that employer provides to employee
according to the Labour Code, collective agreement or employment contract for hours
not worked due to employee’s or employer’s obstacles and during holiday, public holiday, free
days and training days.

Payments to employees” savings schemes — refer to sums paid into saving schemes
for employees (such as company savings schemes) and privilege sale of shares. Distribution
of shares to employees for free could be considered as company costs if these shares were
bought on market. Company costs should be calculated as difference between market
and purchase price.

Bonuses for being on call to work outside the workplace — compensations provided
to employees for inactive part of on-call work outside the workplace according to labour
legislation.

Bonuses based on profit after taxation — financial payments based on company profit after
taxation provided to employees or other persons without employment contract
with organization, such as bonuses from profit, bonuses to corporate directors, to members
of supervisory boards or boards of directors, dividends or other financial settlements based
on profit.

Other direct costs for employees — company products, staff housing, company cars.

Wages and salaries of apprentices — remuneration paid to apprentices for job performance
in the company.

B. Indirect labour costs are the sum of variables as follows:

Indirect labour costs

=| Insurance §Chemes
| Statutory social security contributions | =

+] pension
| Supplementary social security contributions | +|

+ | sickness
| Employers” imputed social contributions | +|

+ | health
| Employers” social contributions for apprentices | +|

+ | unemployment
| Social benefits | +|

+] guard fund
| Vocational training costs paid by the employer | +

+ | | occupational accidents
| Taxes paid by the employer |

+

|

| Other expenditure paid by the employer |
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Definicia zloziek nepriamych nakladov prace

Povinné prispevky na zakonné poistenie platené zamestnavatefom — povinné prispevky
na zakonné poistenie platené zamestnavatelom (za osoby zahrnuté do evidenéného poctu).
Nezahffaju sa prispevky odpocitavané zo mzdy oséb v pracovhom pomere.

Nepovinné prispevky na socialne poistenie platené zamestnavatelom - doplnkové
prispevky zakonného poistenia, ktoré nie su povinné, napr. financovanie doplnkovych
programov dochodkového pripoistenia, Ciasto€nu Uhradu poistenia zamestnancov, prispevky
do nepovinnych doplnkovych programov nemocenského poistenia, poistenia v pripade
nezamestnanosti.

Socialne davky — Ciastky platené zamestnavateflom povazované za prijmy socialneho
zabezpecenia, a to nahrady prijmu pri do¢asnej pracovnej neschopnosti, platby pre udrzanie
prijmu v nemoci, materstve, Uraze (nie nahrady poistovne); dalej vyrovnavacie prispevky
na udrzanie prijmu pri kratSom pracovnom cCase (nezavinenom), odstupné vyplacané
pri odchode zamestnanca z dévodov uvedenych v Zakonniku prace a ostatné platby
povazované za prijmy socidlneho zabezpe€enia nerefundované (odchod do déchodku,
pbérodné, pohrebné).

Prispevky na socialne poistenie uéinov — odvody na socialne poistenie hradené v prospech
ucfiov odvadzajucich pracu v organizacii.

Socialne vyhody — prispevky a zlavy, ktoré zamestnavatel vynaklada v ramci socialneho
zvyhodnenia vlastnych zamestnancov. Patria sem prispevky na stravovanie (prevadzkoveé
naklady zavodnych jedalni, amortizacia budov a zariadeni a naklady na ich opravu a udrzbu,
naklady a poukazky na jedlo poskytované zamestnancom), jubilejné odmeny (platby
zamestnancom vyplacané v pravidelnych vopred dohodnutych terminoch), ostatné prispevky
do socialneho fondu (vydaje ur€ené na motivaciu, socialnu vypomoc, zaistenie programov
starostlivosti o zamestnancov, rast kvalifikacie, zabezpec&enie kulturneho a Sportového vyZitia,
na rekreaciu, dopravu a pod.).

Naklady na Skolenie zamestnancov — naklady na odborné Skolenia zamestnancov,
t.j. naklady na odborné vycvikové sluzby a zariadenia, vydaje na ucast v kurzoch, poplatky
za mimo-podnikovych instruktorov, vydaje za vyuCovacie pomdcky a nastroje pouzivané
pri 8koleni, Ciastky vyplacané zariadeniam organizujucim odborné Skolenia a pod.

Poplatky a sankcie suvisiace so mzdami — dane, sankcie a poplatky, ktoré ukladaju
miestne alebo Statne organy za zamestnavanie fudi alebo v suvislosti s vyplacanim miezd
(napr. odvody za prekroCenie mzdovej regulacie). Nezahffaju sa tu dane z prijmov ani odvody
na socialne poistenie.

Ostatné nepriame naklady prace — vydavky zamestnavatela, ktoré vynaloZil v suvislosti
s ndborom novych zamestnhancov a na zabezpeCenie pracovného odevu, pracovnej obuvi
a osobnych ochrannych prostriedkov. Naklady na nabor pracovnych sil zahffiaju naklady
na inzeraty v tlaCi, cestovné naklady platené kandidatom, ktori su Ziadani o pohovor a pod.
Nezahffaju sa bezné administrativne naklady (kancelarske vydavky, mzdy zamestnancov
personalnych utvarov) a dotacie od uUradov prace na verejnoprospesné prace a spolocensky
ucelné pracovné miesta.

C. Subvencie - Cciastky urené na odmenovanie zamestnancov, ktoré boli prijaté
organizaciou vo forme dotacii. Jedna sa o dotacie do mzdovych prostriedkov organizacii
podnikatel'ského charakteru, u organizacii prispevkovych a rozpoctovych sa uvedie iba v pripade
dotacii zinych zdrojov nez zo zdrojov Statneho rozpoctu. Ide o odpocitatefni (minusovu)
polozku pri vycCisfovani celkovych nakladov prace.
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Definition of indirect costs’ components:

Statutory social security contributions — statutory social security contributions paid
by employer for persons included into the registered number of employees. Statutory social
security contributions paid by employees are not included.

Supplementary social security contributions — additional social security contributions paid
by employer voluntary e.g. contributions to supplementary old - age pension insurance
schemes, supplementary health, sickness or unemployment insurance schemes.

Employers” imputed social contributions - contributions paid by employer
that are considered as social security income e.g. compensations for income upon temporary
incapacity for work, payments for maintaining income during sickness, maternity, accident
(compensations of insurance company are not included); guaranteed remuneration
for maintaining income in case of short-time working, severance pay for leaving the enterprise
by reasons stated in the Labour Code and other un-refunded payments considered as social
security income (e.g. retirement, maternity or funeral allowances).

Employers” social contributions for apprentices — social contributions paid for apprentices
performing work in organization.

Social benefits — allowances and reductions provided by employer to own employees within
the social benefits. These payments cover canteens and meal vouchers, buildings
and devices depreciation and maintenance costs, anniversary awards (payments
to employees paid regularly at period arranged in advance) and other payments to the social
fund (expenses for motivation, social succour, raise of qualification, social and sports events,
recreation, transportation etc.).

Vocational training costs paid by the employer — expenditure on vocational-training
services and facilities e.g. expenditure on participation in courses, fees of instructors
from outside the enterprises; expenditure on teaching aids and tools used for training, sums
paid by employer to vocational training organization etc..

Taxes paid by the employer — taxes, sanctions and fees obliged by local or state authorities
due to employing of persons or in relation to wages and salaries payments. Income tax
and to social security contributions are not included.

Other expenditure paid by the employer — recruitment costs and expenditures on working
clothes, shoes and protective means provided by the employer. Recruitment costs include
sums paid to recruitment agencies, expenditures on job advertisements in the press, travel
expenses paid to candidates called for interview etc. Standard administrative running costs
(e.g. office expenses) and subsidies from labour offices for public work are not included.

C. Subsidies are amounts which the organization received in the form of subsidies to provide

compensation to employees. Contributory and budgetary organizations state
only the subsidies received from another source than from the state budget. It is a minus item.
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Ciastoéné rozdiely v Struktire nakladov prace v SR vporovnani sEU vyplyvajl
zo $pecifickosti slovenského mzdového systému. Pri medzinarodnom porovnavani suhrnnych
udajov o priamych a nepriamych nakladoch, je potrebné schému nakladovych zloZiek
uvedenu v tejto publikacii restrukturalizovat podla zoznamu premennych, ktory je uverejneny
v prilohe €. 1 nariadenia (ES) €. 1737/2005.

5.3. Definovanie Statistického suboru a opory vyberu

Statisticky subor tvorili vSetky pravnické subjekty, ktoré si zapisané v obchodnom registri.
Su to ziskové a neziskové organizacie vo vSetkych ekonomickych &innostiach v SR. Zdrojom
Statistického suboru pre generovanie opory vyberu (suboru jednotiek, ktoré mézu byt vybraté
do vzorky) bol register organizacii a register zavodov. Opora k 1.1. 2024 zahffala
144 937 pravnickych Statistickych jednotiek.

5.4. Spbésob vytvarania vyberového suboru

Pre vytvorenie vyberového suboru bola pouzita Statistickd metéda nahodného vyberu
vramci stratifikovanych skupin s reSpektovanim odhadu poctu neaktivnych jednotiek.
Do spracovania vstupoval register spravodajskych jednotiek aktivnych aj neaktivnych.

Prvy podsubor vyberoveho suboru bol tvoreny spravodajskymi jednotkami, ktoré poskytli
pozadované udaje pre Statistické zistovania o Strukture miezd a o nakladoch prace v roku
2023.

Za uCelom zabezpeCenia pozadovaného rozsahu a proporcionality vyberovej vzorky
bol vytvoreny druhy podsubor na zaklade troch stratifikacnych kritérii: ekonomickej €innosti,
uzemného rozloZenia a velkostnej kategorie.

Z klasifikacnych atributov:

- ekonomicka ¢innost SK NACE Rev. 2,
- kraj sidla organizacie podla uzemno - spravneho usporiadania SR - SIDKRJ,
- kategodria velkosti organizacie podla poc¢tu zamestnancov - KATP, POCP,

boli generované kondenzované kody, ktoré sa vyuzili pri vytvarani vyberovej vzorky.

Z hladiska vplyvu velkych organizacii na ekonomicky vyvoj v SR bola velkostna kategéria
spravodajskych jednotiek s poltom zamestnancov 100 a viac vybrana do zistovania
vyCerpavajucim spdsobom.

Chyba! Zalozka nie je definovana.Pre vytvaranie vyberového suboru bola pouzitd metéda
na definovanie vyberového pomeru pre kazdu stratu (oblast) - “power method”

CPLy* CA* \J(1— CAs)
D CPLy* CA (1 - CA)
k

CSly= CS1*

Kde: CS1 - pocet organizacii vo vyberovom subore
CP1 - pocet organizacii v opore vyberu
CA - vyjadruje pomer aktivnych a neaktivnych jednotiek
k - pocet strat
h - index straty (oblasti)
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Partial differences in the structure of the labour costs in comparison between the Slovak
Republic and the European Union result from the specific character of the Slovak wage
system. In international comparison of summary data on direct and indirect labour costs,
it is necessary to reclassify the scheme of cost items listed in this publication according to list
of variables published in the Commission Regulation (EC) N° 1737/2005.

5.3. Defining Population

The population consisted of all legal subjects with 1 and more employees, registered
in the Business Register, which were recorded in the Registers of organizations
and establishments kept by the Statistical Office of the Slovak Republic. The set covers profit
and non-profit organizations (incl. enterprises) in all economic activities of the Slovak
Republic. As of January 1, 2024, the sample frame comprised 144 937 legal statistical units.

5.4. Procedure of sample creating

The sample was created by using of the statistical method of a random sample within
strata with the estimated number of inactive units. The source for data processing
was the register of active and inactive reporting units.

The first subset of the sample included reporting units which provided data required
in the Structure of Earnings Survey and the Labour Cost Survey in the year 2023.

With the aim to get convenient sample scope and proportionality the second subset
was made on the basis of three stratifying attributes as follows:

- economic activity by SK NACE Rev. 2, 2-digit level (division),
- region by NUTS level 3,
- size class by the number of employees.

These stratifying attributes were used to generate condensed codes in the process
of the sample creation.

All statistical units with 100 and more employees were included into the survey with regard
to influence of these big-size organizations on economic development in the Slovak Republic.

Chyba! Zalozka nie je definovana.The sample was created by means of the method to
define sampling rates for each stratum (area field) - “power method”

CPli* CA* \J(1- CAr)
D CPL* CA* (1 - CA)
k

CSly= CS1*

Where: CS1 - the number of organizations in the sample
CP1 - the number of organizations in the sample frame
CA - the rate of active and inactive units
k - the number of stratum
h - index of stratum

135



Total labour costs 2024
Kvantifikacia vyberového suboru za rok 2024:

¢ 8995 jednotiek zo zistovania za rok 2023 (1. podsubor),

¢ 3794 jednotiek vybranych podla stratifikacnych kritérii (2. podsubor),

¢ ztoho 417 jednotiek s 500 a viac zamestnancami bolo vybranych vy€erpavajucim
spbsobom.

Na zaklade vysSSie uvedeného bolo do vyberového suboru vybranych spolu 10 340
Statistickych jednotiek.

5.5. Zber a spracovanie udajov

Zber a spracovanie Udajov zabezpelovala spracovatelska organizacia TREXIMA, v gescii
Statistického uradu SR. Zber udajov bol realizovany elektronickou formou resp.
prostrednictvom web stranky s dostupnym formularom a potrebnymi klasifikaciami. Pomocou
prepojenia personalnych a mzdovych programov so zistovanim, si vykazujuce jednotky
automatizovanym spbsobom vyselektovali a nahrali pozadované Udaje z podnikovych
databaz. Web strdnka umoZiuje aj manualne editovanie udajov prostrednictvom formulara
pre zber udajov o nakladoch prace.

Od 193 jednotiek neboli ziskané pozadované subory vstupnych informacii z dévodu
neohlasenia aktualnych zmien (konkurz, likvidacia, zmena adresy, prepustenie vSetkych
zamestnancov a pod.) do registra SU SR. Po ogisteni vyberového stiboru od tychto jednotiek
predstavuje ,Cista“ navratnost Statistickych formularov 92,16 %.

Vykazujucim jednotkam, ktoré mali problémy s vyplnenim Statistickych formularov,
boli poskytnuté konzultacie. V pripade neziskania chybajucich informacii boli tieto vykazy
vyradené zo zistovania. Po skompletizovani Statistickych formularov a vykonani formalnych
a logickych kontrol sa do spracovania zaradili Udaje za 8 014 organizacii.

Spravodajské  jednotky, ktoré  vstupili do  zistovania  zamestnavali  spolu
1 046 302 zamestnancov, €o predstavovalo 43,7 % celkovej zamestnanosti v ekonomike SR
(60,3 % v pripade zamestnanosti len v pravnickych subjektoch) v roku 2024.

Zistovanie zahffha vSetky ekonomické ¢innosti podlfa SK NACE Rev. 2. Z celkového poctu
zamestnancov vo vzorke pripadlo 28,4 % na priemyselnd vyrobu, 10,8 % na velkoobchod
a maloobchod, 7,8 % na dopravu a skladovanie, 9,2 % na vzdelavanie, 9,6 % na zdravotnictvo
a socialnu pomoc, 8,8 % na verejnd spravu a obranu, povinné socialne zabezpecenie,
3,9 % na administrativne a podporné sluzby, 3,6 % na odborné, vedecké a technické Cinnosti,
2,6 % nafinanéné  a poistovacie Cinnosti, 3,6 % na informacie a komunikaciu,
2,1 % na stavebnictvo, 1,7 % na polnohospodarstvo, lesnictvo a rybolov, 1,8 % na dodavku
vody; Cistenie a odvod odpadovych véd, odpady, 1,4 % na umenie, zabavu a rekreaciu,
1,5 % na dodavku elektriny, plynu, pary astudeného vzduchu, 1,2% na ubytovacie
a stravovacie c&innosti, 1 % na ostatné cinnosti, 0,7 % na Cinnosti v oblasti nehnutelnosti
a 0,3 % na tazbu a dobyvanie.

Podla velkosti organizacii bolo 28,5 % osdb vo vzorke zamestnanych v najvacsich podnikoch
s 1000 a viac zamestnancami. Na organizacie s po¢tom do 99 zamestnancov pripadalo
24,3 % a zvysna Cast vzorky (47,2 %) zahffala organizacie od 100 do 999 zamestnancov.

Z hfadiska uzemného ¢lenenia bola vzorka stratifikovana podfa krajov, ¢o zodpoveda
3. urovni medzinarodnej nomenklatury teritoridlnych jednotiek pre Statistiku NUTS.
Z vyberového suboru zamestnancov bolo 35 % z Bratislavského kraja, 10,4 % zo Zilinského
kraja, 9,5 % z TrencCianskeho, 9,6 % z Banskobystrického kraja, 9,7 % z KosSického kraja,
9,4 % z Nitrianskeho kraja, 8 % z Trnavského kraja a 8,4 % z PreSovského kraja.
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Quantification of the sample for 2024

¢ 8995 units from the 2023 survey (the first subset),
¢ 3794 units selected by stratifying attributes (the second subset),
¢ of which 417 units with 500 and more employees were selected exhaustively.

On the basis of the above mentioned calculations 10 340 statistical units were selected
in total.

5.5. Data collection and processing

Data collection and processing were carried out by the processing organization TREXIMA
under the supervision of the Statistical Office of the Slovak Republic. Data was collected
electronically by means of website with the available questionnaire and necessary
classifications. Reporting units selected and recorded required data from the enterprise
databases by automated way through the connection between personal and wage programs
and the survey. Website also allows to record the data manually in the questionnaire for total
labour costs data collection.

Data from 193 units were not included in the survey as they did not announce their topical
changes (bankruptcy, liquidation, removal) to the register of the Statistical Office of the SR.
After the sample reduction by these units, a ,net” response rate represents 92.16%.

Difficulties with completing the questionnaires were consulted with the touched responding
units. Those of the questionnaires, which remained uncompleted because of impossibility
to obtain missing data, were excluded. After completing and checking questionnaires,
8 014 units were included to be processed.

Within a file of the reporting units there were totally 1046 302 employees
being 43.7% of the average number of employees in the whole Slovak economy
(60.3% in the case of employment without self-employed) for the reference year.

The survey covers all economic activities by SK NACE Rev. 2. Out of the total number
of employees in the sample 28.4% represents manufacturing, 10.8% wholesale and retail
trade, 7.8% transportation and storage, 9.2% education, 9.6% human health and social work
activities, 8.8% public administration and defence, compulsory social security,
3.9% administrative and support service activities, 3.6% professional, scientific and technical
activities, 2.6% financial and insurance activities, 3.6% information and communications,
2.1% construction, 1.7% agriculture, forestry and fishing, 1.8% water supply, sewerage,
1.4% arts, entertainment and recreation, 1.5% electricity, gas, steam and air conditioning
supply, 1.2% accommodation and food service activities, 1% other service activities,
0.7% real estate activities and 0.3% mining and quarrying.

By size of organizations were 28.5% of persons in the sample employed in the largest units
with 1 000 and more employees. The organizations with less than 100 employees represent
24.3% and remaining sample part (47.2%) comprises organizations with 100 - 999
employees.

From the viewpoint of the territorial division the sample was classified by regions.
It represents NUTS level 3. In the sample of employees 35% worked in Bratislava region,
10.4% in Zilina region, 9.5% in Tren&in, 9.6% in Banska Bystrica region, 9.7% in KoSice
region, 9.4% in Nitra region, 8% in Trnava region and 8.4% in PreSov region.

137



Total labour costs 2024

Spracovanie  udajov  bolo realizované prostrednictvom  Specifického  programu
so zabudovanym komplexom vypoctov a kontrol, s cielom zabezpedit tlaé poZadovanych
vystupnych tabuliek.

5.6. Dopoc¢ty udajov za vyberovy subor na populaciu

Odhady nakladov prace za celu populaciu organizacii zapisanych do obchodného registra
a evidovanych v Statistickom registri boli rieSené prostrednictvom programového vybavenia
HODVYB. Programové vybavenie vytvorilo vahy, ktorymi sa prevazili vystupy za vyberovy
subor na populaciu podla pozadovanych triedeni.

Pomocou programového vybavenia bola vykonana analyza vzorky podla jednotlivych
stratifikacnych Cinitefov a ich kombinacii pre ukazovatele: celkovy pocet hodin odpracovanych
v8etkymi zamestnancami (vratane nad&asov), evidenény pocCet zamestnancov a mzdy.
Z analyzy vzorky vyplynulo, Zze najreprezentativnejSie triediace kritérium pre programové
vybavenie je podla ekonomickej Cinnosti, kraja a velkostnej kategorie.

Programové vybavenie rieSi dopoclty ukazovatelov vyberovej vzorky na uplnd vzorku
na zaklade algoritmu bodového odhadu. Vaha bola definovana ako:

W = N*n_,
n
Kde: W - vaha organizacie v zistovani
n - pocet organizacii vo vyberovom subore
N - pocet organizacii v registri
nso - pocet nenulovych viet (aktivnych organizacii) vo vyberovom subore

Na zaklade tohto algoritmu boli vypocitané bodové odhady resp. dopoétové koeficienty
pre kazdy ukazovatel v ramci zvoleného triedenia (ekonomicka c&innost, kraj, velkostna
kategoria). Pomocou uvedenych koeficientov boli potom prepocitané vystupné udaje za
vyberovy subor.

Pre zistenie extrémnych hodnét ukazovatelov v jednotlivych stratifikaénych skupinach
boli vypocitané Standardné odchylky, ktoré umoZhuju analyzu vzorky. Na zaklade tejto
analyzy boli uvedené extrémne hodnoty imputované priemernou hodnotou v danej
stratifikacnej skupine. Hodnoty, ktoré boli mimo rozsahu x+ 20 boli imputované priemernou
hodnotou x.

138



Total labour costs 2024

Data were processed by means of specific software with complex of calculations and checks.
The aim was to produce printing of required outputs.

5.6. Data grossing-up to the population

Estimates of the labour costs for all persons employed in organizations registered
in the Business Register and filed in the statistical register were solved by HODVYB software.
The software created weights by which the sample outputs were weighted to the population
in compliance with the required classifications. By means of the software, the analysis
of the sample was made by particular stratifying attributes and their combinations
for the following indicators: the total number of hours worked by all employees (overtime
inclusive), the number of employees and wages. Economic activity, region and size class
were used as the most representative criteria of classification for HODVYB software.

The software extrapolates variables from the sample to the population on the basis of point
estimate. Weight was defined as follows:

%
=N11>0

n

w

Where: W - weight of unit in the survey

N - the number of units in the sample
N - the number of units in the population
n-g - the number of active units

On the basis of the above mentioned formula, the point estimates, resp. coefficients
of extrapolation, were calculated for each indicator within given classifications. By means
of these coefficients the sample outputs were adjusted.

With the aim to find the extreme values in particular strata, the standard errors
were calculated and used in the sample analysis. On the basis of this analysis the extreme
values were imputed by mean value in given strata. Values which were out of the range
X+ 20 were imputed by the mean x.
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