Uplné néaklady prace 2024

2) ANALYTICKY KOMENTAR

2.1 Roéné naklady prace

2.1.1 Vyvoj slovenskej ekonomiky v roku 2024 sa prejavil v akceleracii nakladov prace, ktoré
medziroCne vzrastli 0 8,5 % na 28 615 EUR na zamestnanca. V porovnani s rokom 2016,
kedy ro¢né naklady prace na zamestnanca dosiahli 16 867 EUR, vzrastli roné naklady prace
na zamestnanca takmer o 70 %.

Tabulka &. 1 Vyvoj roénych nakladov prace v SR, 2016 — 2024
v EUR/zam.
Ukazovatel/rok 2016 2017 2018 2019 2020 2021 2022 2023 2024
Roc¢né naklady prace | 16867 | 17909| 19172 20419 20702| 21650 23849 26384 28615
ztoho
priame 12301 13001| 13943| 14868| 15290| 16121| 17344 19138| 20636
nepriame 4578 4927 5246 5568 5770 6058 6 541 7267 8011
Zdroj: SU SR, DATAcube np3108rr

2.1.2 Zcelkovych nakladov prace tvoril vroku 2024 suhrn priamych nakladov 72,12 %
a nepriamych nakladov 28 %, od ktorych sa odpocitali subvencie prijaté zamestnavatelom
vo forme dotécii (- 0,11 %).

2.2 Mesacné naklady prace na zamestnanca

2.2.1 V porovnani s predchadzajucim rokom vynalozil zamestnavatel na svojho zamestnanca
v priemere 2 385 EUR za mesiac. V dbésledku 8,5 % - nej dynamiky to bolo v porovnani
s predchadzajucim rokom o 186 EUR viac. Tempo rastu medziroCne pokleslo o 2,1
percentualneho bodu.

Tabulka &. 2 Dynamika vyvoja mesacnych nakladov prace v SR, 2016 — 2024

Ukazovatel/rok 2016 2017 2018 2019 2020 2021 2022 2023 2024
Mesacné naklady prace
(v EUR/zam.) 1406 1492 1598 1702 1725 1804| 1987 2199| 2385
Index oproti predch. roku
(v %) 1046 106,2| 107,1 106,5| 101,4| 1046| 110,2| 1106 108,55
Zrychlenie/spomalenie
vyvoja (v p. b.) +2,1 +1,6 +0,9 -0,6 -51 +3,2 +5,6 +04 -21

Zdroj: SU SR, DATAcube np1101rr

2.2.2 Priame naklady na zamestnanca vzrastli v roku 2024 07,8 % na urovenn 1720 EUR
a v porovnani s rokom 2023 ich vyvoj poklesol o0 2,5 p. b. V skupine priamych nakladovych
poloZiek vzrastli mzdy 07,7 %, ztoho zakladné mzdy a platy takmer 08 % a prémie
aodmeny o vySe7 %. Z Ciastky 1 490 EUR vyplatenej na mzdy pripadlo na zakladnu
(tarifnd) mzdu a plat za pracu 1164 EUR, na prémie a odmeny 176 EUR a 93 EUR
na priplatky a doplatky, mzdoveé zvyhodnenia. Nahrady za pracovnu pohotovost mimo
pracoviska zostali na urovni 4 EUR.
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Total labour costs 2024

2) ANALYTICAL COMMENTARY

2.1 Annual labour costs

2.1.1 Growth of the Slovak economy in 2024 had an impact per employee on accelerating
of labour costs, which increased year-on-year by 8.5% to 28 615 EUR. In comparison with
2016, when annual labour costs per employee reached 16 867 EUR, the volume of annual
labour costs increased nearly 70%.

Table 1 Dynamics of annual labour costs in SR, 2016 - 2024
EUR/employee
Indicator/year 2016 2017 2018 2019 2020 2021 2022 2023 2024
Annual labour costs 16867 | 17909 19172 20419| 20702 21650 23849 26384 | 28615
of which
direct 12301 13001 13943| 14868| 15290| 16121 17 344 19138| 20636
indirect 4578 4927 5246 5568| 5770 6058 6 541 7267 8011
Source: SO SR, DATAcube np3108rr

2.1.2 In 2024, the structure of total labour costs consisted of sum of direct costs (72.12%),
indirect costs (28%) minus any subsidies received by employer (-0.11%).

2.2 Monthly labour costs per employee

2.2.1 In comparison with previous year, the average monthly labour costs per employee rose

by 8.5% and reached 2 385 EUR, which was 186 EUR more. The growth rate decreased
by 2.1 percentage point year-on-year.

Table 2 Dynamics of monthly labour costs in SR, 2016 - 2024

Indicator/year 2016 2017 2018 | 2019 | 2020 2021 2022 2023 2024

Monthly labour costs 1406 1492| 1598| 1702 1725| 1804 1987| 2199 2385

(EUR/employee)

Growth rate yearon-year | 0 1 4060| 107.4| 1065| 1014 1046| 1102|  1108| 1085
(per cent)

Rate of increase/decrease

(p-p) +21]  +16| +09| 06| 51| 32| 456 104 21

Source: SO SR, DATAcube np1101rr

2.2.2 Direct costs per employee rose by 7.8% to 1 720 EUR and their development decreased
year-on-year by 2.5 p.p. in 2024. In the group of direct costs items, wages increased by
7.7%, including basic wages and salaries nearly by 8% and bonuses and allowances paid
regularly more than 7%. From the amount of 1490 EUR paid for wages, 1 164 EUR was
for basic (tariff) wages and salaries, 176 EUR for bonuses and allowances paid regularly, and
93 EUR for remuneration and additional payments. Bonuses for being on-call to work outside
the workplace increased and remained at the level of 4 EUR.
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Uplné néaklady prace 2024

223 Vroku 2024 dosiahli nepriame naklady prace uroven 668 EUR, priéom v porovnani
s predchadzajucim rokom doSlo k ich poklesu 00,9 p. b. Povinné prispevky na socialne
poistenie sa zvysili o 10,6 % na uroven 607 EUR, nepovinné prispevky na socialne poistenie
vzrastli 0 3,5 % na 13 EUR. Z dalSich nepriamych nakladovych zloZiek socidlne vyhody vzrastli
sice 08%, avSak ich vyvoj poklesol 014,5 p. b. Socidlne davky poskytované
zamestnavatelmi vzrastli o 6,5 %, ale tiez priSlo vo vyvoji k ich poklesu o 10 p. b. Naklady na
Skolenie zamestnancov vzrastli o vySe 24 %. Ostatné nepriame naklady prace poklesli o 7 %.

2.2.4 Dlhodoby trend rastucej diferenciacie v nakladoch prace medzi ekonomickymi ¢innostami
pokraCoval aj v roku 2024. Najvyssi medziroény rast nakladov prace bol v nasledujucich
ekonomickych Cinnostiach: dodavka elektriny, plynu a pary (o 13,6 %), vzdelavanie (o0 13,3 %).
nakladov prace sa oproti predchadzajucemu roku ich vyvoj zrychlil vo vzdelavani (o 11,4 p. b.).
Naopak, najvacsie spomalenie nastalo v ubytovacich a stravovacich sluzbach (o 30,4 p. b.).

2.2.5 Polovica ekonomickych cinnosti vynakladala nadpriemerné vydavky na pracovnu silu.
Dominovala ekonomicka ¢innost finan¢né a poistovacie ¢innosti (4 001 EUR), ktora prevysila
priemernti  Urovefi vSR 068 %. Dalej nasledovala ekonomicka &innost informacie
a komunikacia (3 839 EUR), dodavka elektriny, plynu, pary a studeného vzduchu
(3 750 EUR). Podpriemerné hodnoty dosahovala zvySna polovica ekonomickych cinnosti,

ztoho najnizSie financné prostriedky na vlastného zamestnanca boli vynalozené
v ubytovacich a stravovacich sluzbach (1 428 EUR).

2.2.6 Specifickou ekonomickou &nnostou je priemyselnd vyroba (2435 EUR),
ktora je charakteristickd vysokym stupfiom vnuatornej diferenciacie nakladov prace
vyplyvajucej z odliSnej finan€nej situacie jednotlivych ekonomickych Ccinnosti. Vyroba
koksu a rafinovanych ropnych produktov, kde vydavky na pracu (4 800 EUR) prevySovali
vySe dvojnasobne celoslovensky priemer, boli v kontraste s vyrobou odevov, ktoré
naopak mierne presahovali polovicu priemernych vydavkov na pracu (1 286 EUR).

Tabulka €.3 Vyvoj ro¢nych nakladov prace podla vybranych ekonomickych c¢innosti v SR,
2016 — 2024

v EUR/zam

2016 2017 2018 2019 2020 2021 2022 2023 2024

1138 1190 1283 1378 1401 1488 1630 1803 1940
1643 1692 1784 1819 1859 1962 2186 2208 2557
1448 1539 1652 1714 1687 1802 1993 2206 2394
2383 2402 2494 2630 2801 2872 3037 3448 3750
1289 1334 1416 1463 1592 1647 1730 1911 2154
1233 1328 1406 1484 1404 1449 1616 1758 1871

839 907 960 1068 906 847 1197 1327 1428
2575 2654 2844 2953 3091 3144 3296 3583 3839
2 566 2627 2777 2914 3018 3100 3351 3710 4001
1430 1580 1588 1611 1601 1686 1956 2154 2230
1757 1901 2010 2145 2085 2097 2323 2522 2741
1031 1090 1167 1286 1333 1424 1590 1762 1956

Z I X —Tmmoo w>»

Zdroj: SU SR, DATAcube np2008rr
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2.2.3 In 2024, the volume of indirect costs reached 668 EUR and a year-on-year rate
decreased by 0.9 p.p. Statutory social security contributions increased by 10.6% to 607 EUR,
supplementary social security contributions increased over 3.5% to 13 EUR. From other
indirect cost components, although social benefits increased by 8% they development
decreased by 14.5 p.p. Social benefits provided by employers increased by 6.5% but they
development also decreased by 10 p.p. Vocational training costs paid by employer increased
more than 24%. Other expenditures paid by the employer decreased by 7%.

2.2.4 Continuing trend of increasing differentiation of labour costs among economic activities
persisted also in 2024. The highest year-on-year growth of labour costs was in the following
economic activities: electricity, gas supply (by 13.6%) and in education (13.3%). Compared to
the previous year, the decrease in labour costs occurred in mining and quarrying (by 1%). In
terms of the dynamics of the development of monthly labour costs, compared to the previous
year, their development accelerated in education (by 11.4 p.p.). The highest slowdown
appeared in accommodation and food service (by 30.4 p.p.).

2.2.5 Half of economic activities expended above-average monthly labour costs. Dominating
economic activity was in financial and insurance activities, where monthly labour costs
reached 4 001 EUR and exceeded the average level of the SR by 68%. Monthly labour costs
were higher than average also in information and communication (3 839 EUR), electricity,
gas, steam and air conditioning supply (3 750 EUR). Below-average values reached almost
in the remaining half of economic activities, of which the lowest funds per employee were
spent in accommodation and food service activities (1 428 EUR).

2.2.6  Very specific economic activity is manufacturing (2 435 EUR) which is typical with high
level of inner differentiation of labour costs. This is caused by different financial situation
in each individual divisions of manufacturing. Manufacture of coke and refined petroleum
products exceeded the average level of monthly labour costs of the SR twice and reached
4 800 EUR. On the other hand, manufacture of wearing apparel which in turn slightly
exceeded half of the average labour costs (1 286 EUR).

Table 3 Development of annual labour costs by selected economic activity in SR, 2016 — 2024

EUR/employee
2016 2017 2018 2019 2020 2021 2022 2023 2024
1138 1190 1283 1378 1401 1488 1630 1803 1940

1643 1692 1784 1819 1859 1962 2186 2208 2 557
1448 1539 1652 1714 1687 1802 1993 2206 2394
2383 2402 2494 2630 2801 2872 3037 3448 3750
1289 1334 1416 1463 1592 1647 1730 1911 2154
1233 1328 1406 1484 1404 1449 1616 1758 1871

839 907 960 1068 906 847 1197 1327 1428
2575 2654 2844 2953 3091 3144 3296 3583 3839
2 566 2627 2777 2914 3018 3100 3351 3710, 4001
1430 1580 1588 1611 1601 1686 1956 2154 2230
1757 1901 2010 2145 2085 2097 2323 2522 2741
1031 1090 1167 1286 1333 1424 1590 1762 1956

Z I X —mTmmoo w>»

Source: SO SR, DATAcube np2008rr
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Uplné néaklady prace 2024

2.2.7 Regionalna diferenciacia v nakladoch prace medziro¢ne zostala takmer nezmenena.
Mesacné naklady prace sa v jednotlivych krajoch pohybovali v intervale od 1927 EUR
v PreSovskom kraji do 2930 EUR v Bratislavskom kraji, pricom nadpriemernu uroven
dosiahol len Bratislavsky kraj. V porovnani s rokom 2023, vzrastli mesacné naklady prace
vo vSetkych krajoch. AvSak z pohladu dynamiky nakladov prace sa oproti
predchadzajucemu roku ich vyvoj spomalil vo vSetkych krajoch.

2.2.8 Z hladiska velkosti organizacii najviac prostriedkov na zamestnanca vynalozili subjekty
s 1000 a viac zamestnancami (3 034 EUR). Nadpriemernu uroven dosiahli aj organizacie
s 500 — 999 zamestnancami (2706 EUR) a s250-499 zamestnancami (2578 EUR).

a v organizaciach, ktoré zamestnavaju 1 — 9 zamestnancov (1 930 EUR).

2.29 Podla vybranych druhov vlastnictva nadpriemernu Uuroven dosiahli zahraniéné
organizacie (2 941 EUR), Statne (2 924 EUR) a medzinarodné organizacie s prevazujucim
sukromnym sektorom (2 882 EUR). Pod urovhou priemeru SR sa nachadzali organizacie
v druzstevnom vlastnictve (1 838 EUR).

2.2.10 Medzi vybranymi pravnymi formami organizacii najvyssie vydavky na pracovnu silu
mali akciové spoloCnosti (2 841 EUR) a prispevkové organizacie (2 710 EUR). Pod urovriou
celoslovenského priemeru sa najviac nachadzali druzstva (1 808 EUR), ked ich uroven
dosiahla iba tri Stvrtiny z celoslovenského priemeru. V Statnom podniku vzrastli vydavky
na pracovnu silu 0 11 %.

Tabulka ¢.4 Vyvoj ro€nych nakladov prace podla krajov v SR, 2016 — 2024

v EUR/zam

Kraj 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 | 2024

Priemer SR 1406| 1492 1598| 1702 1725 1804| 1987 2199| 2385
Bratislavsky 1757| 1894| 1997| 2134| 2167 2198 2447| 2710 2930
Trnavsky 1322 1411 1515 1607| 1616| 1681 1842 2036| 2167
Trenciansky 1304| 1397 1490 1599| 1591| 1700| 1860| 2076| 2226
Nitriansky 1239 1297 1419 1517 1529 1631| 1845 1983| 2126
Zilnsky 1292| 1352| 1461| 1576 1563| 1641 1850| 2054| 2163
Banskobystricky | 4905|1272 1408 1474| 1518 1621| 1763| 1909| 2098
PreSovsky 1149| 1204| 1243 1346| 1367| 1449 1588| 1753| 1927
Kosicky 1333| 1374| 1483| 1554 1590| 1723| 1848| 2070| 2249

Zdroj: SU SR, DATAcube np3108rr
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2.2.7 From regional point of view, the differentiation of labour costs stayed the same
in comparison with previous year. The highest level of monthly labour costs was in Bratislava
region (2930 EUR), which as only region reached above-average level of labour costs.
The lowest expenses remained in PreSov region (1927 EUR). In comparison with 2023,
monthly labour costs increased in all regions. However, from the point of view of the dynamics
of labour costs, their development slowed down in all regions.

2.2.8 According to size of organizations, the highest amount of labour costs was invested
by organizations with 1000 and more employees (3 034 EUR). Above-average level
was reached also by organizations with 500 - 999 employees (2 706 EUR) and with 250 — 499
employees (2 578 EUR). The lowest labour costs were expended in small-size organizations
with 10 — 19 employees (1 921 EUR) and 1 - 9 employees (1 930 EUR).

2.2.9 According to the selected types of ownership, they reached an above-average level
of labour costs in foreign organizations (2 941 EUR), in state - owned organizations
(2 924 EUR) and international - private organizations (2 882 EUR). The lowest monthly
labour costs on employee were in cooperative - owned (1 838 EUR).

2.2.10 Among the selected legal types of organizations the highest labour costs expensed
joint stock companies (2 841 EUR) and subsidised organizations (2 710 EUR). Agricultural
cooperative were below the level of the national average (1 808 EUR), when their level
reached only three quarters of the national average. In a state-owned enterprise labour costs
increased by 11%.

Table 4 Development of annual labour costs by region (NUTS3) in SR, 2016 — 2024

EUR/employee
Region 2016 | 2017 | 2018 | 2019 | 2020 | 2021 2022 | 2023 | 2024
Priemer SR 1406 1492 1598| 1702| 1725 1804 1987| 2199 2385
Bratislava 1757 1894| 1997| 2134| 2167| 2198 2447 2710| 2930
Trnava 1322 1411 1515 1607| 1616 1681 1842 2036| 2167
Trenéin 1304 1397 1490 1599 1591| 1700| 1860| 2076 2226
Nitra 1239 1297 1419 1517 1529 1631| 1845 1983 2126
Zilina 1292 1352 1461 1576| 1563| 1641 1859| 2054| 2163
B.Bystrica 1205 1272| 1408 1474 1518 1621  1763| 1909| 2098
Pregov 1149 1204| 1243 1346| 1367 1449 1588 1753 1927
Kogice 1333 1374| 1483 1554 1590| 1723 1848 2070 2249

Source: SO SR, DATAcube np3108rr
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Uplné néaklady prace 2024

3.1 Hodinové naklady prace

3.1.1 Hodinové naklady prace vzrastli oproti roku 2023 v priemere 0 8,5 % na 17,18 EUR, pricom
tempo rastu tychto vydavkov medzirocne pokleslo o 1 p. b.

Tabulka ¢. 3 Dynamika vyvoja hodinovych nakladov prace v SR, 2016 — 2024

v EUR/zam
Ukazovatel/rok 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022 | 2023 2024
Hodinové naklady prace 991| 1067| 1140 1217 1300 1356| 14,56 15,94 17,18
(v EUR/hod.)
Index oproti predch. roku 104,8| 107,7| 106,9| 106,7| 106,8| 104,3| 107,3 109,5 108,5
(v %)
i/ry;htl)e';le / spomalenie vyvoja +22| +29 .08 02| +04 25| +30 +22 10

Zdroj: SU SR, DATAcube np1101rr

3.1.2 Priame naklady na 1 odpracovanu hodinu dosiahli v priemere 12,39 EUR, €o bolo viac
o vySe 7 % ako v predchadzajucom roku. Na mzdy pripadla Ciastka 10,74 EUR, na nahrady
mzdy 1,55 EUR, na penazné plnenia zo zisku po zdaneni 0,05 EUR, na nahrady za pracovnu
pohotovost mimo pracoviska 0,03 EUR ana ostatné priame naklady zamestnancom
0,02 EUR.

3.1.3 Vroku 2024 sa zamestnavatelovi zvysili nepriame naklady na 1 odpracovanu hodinu
o takmer 10 % na 4,81 EUR, z €oho povinné prispevky na socialne poistenie predstavovali
4,37 EUR, socialne vyhody 0,12 EUR, socialne davky 0,17 EUR, nepovinné prispevky
na socialne poistenie 0,09 EUR a naklady na Skolenie zamestnancov 0,03 EUR. Ciastka
ostatnych nepriamych vydavkov bola 0,02 EUR. Vlastné vydavky zamestnavatela zniZovali
subvencie v priemere o0 -0,02 EUR.

3.1.4 NajvysSie naklady za odpracovanu hodinu vynakladali zamestnavatelia, ktori pdsobili
v oblasti finanénych a poistovacich €innosti (28,50 EUR) a v dodavke elektriny, plynu, pary
a studeného vzduchu (27,35 EUR). NajnizSie vydavky za odpracovand hodinu boli
v ubytovacich a stravovacich sluzbach (9,95 EUR). Najvyssi medziro¢ny rast bol dosiahnuty
v tazbe a dobyvani (22,1 %). Hodinové naklady prace rastli najrychlejSie v tazbe a dobyvani
(takmer o0 22 p. b.). V porovnani s predchadzajucim obdobim spomalenie vyvoja hodinovych
nakladov prace nastalo najviac v oblasti dodavky elektriny, plynu, pary a studeného vzduchu
(07 p.b.).

3.1.5 Regionalna uroven hodinovych nakladov prace sa pohybovala v intervale
od 14,25 EUR v Predovskom kraji do 20,65 EUR v Bratislavskom kraji, priCom nadpriemernu
urovent dosiahol len Bratislavsky kraj. NajnizSie vydavky zostali v PreSovskom kraji.
V porovnani s rokom 2023 sa spomalenie vyvoja hodinovych nakladov prace najviac prejavilo
v KoSickom kraji (5 p. b.). Vyvoj vydavkov na odpracovanu hodinu sa najviac zrychlil

v Banskobystrickom kraji (0 1 p. b.).
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3.1 Hourly labour costs

3.1.1 In comparison with 2023, the average hourly labour costs rose by 8.5% and reached
17.18 EUR. A year-on-year rate of decrease was by 1 p.p.

Table 3 Dynamics of hourly labour costs in SR, 2016 - 2024

EUR/employee
Indicator/year 2016 | 2017 | 2018 | 2019 | 2020 | 2021 2022 | 2023 | 2024
Hourly labour costs 991| 1067 1140 1217 1300| 1356| 1456 1594 17.18
(EUR/hour)
Growth rate year-on-year | 104.8| 107.7| 106.9| 106.7| 106.8| 104.3| 107.3| 109.5| 108.5
(per cent)
Rate of increase/decrease
(0.0) +2.2 +29 -08 -0.2 +0.1 -25 +3.0 +22 -1.0

Source: SO SR, DATAcube np1101rr

3.1.2 Direct costs per hour worked grew to 12.39 EUR (by 7% more than in the previous year).
In 2023, the volume of wages reached 10.74 EUR, payments for days not worked were
1.55 EUR, bonuses based on profit after taxation were 0.05 EUR. Employers spent 0.03 EUR
on bonuses for being on call to work outside the workplace and 0.02 EUR on other direct
costs for employees.

3.1.3 In 2024, indirect costs on 1 hour worked increased more than by 10% to the level of
4.81 EUR. Within a subset of indirect labour costs, 4.37 EUR represented statutory social
security contributions, 0.12 EUR was social benefits, 0.17 EUR represented employer’s
imputed social contributions, 0.09 EUR was supplementary social security contributions
and 0.03 EUR represented vocational training costs paid by the employer. The sum
of other indirect costs was 0.02 EUR. The volume of subsidies reached -0.02 EUR.

3.1.4 The highest hourly labour costs were reached in financial and insurance activities
(28.50 EUR) and in electricity, gas, steam and air conditioning supply (27.35 EUR). The lowest
expenses on worked hour were in accommodation and food services (9.95 EUR). The highest
year-on-year increase was reached in mining and quarrying (22.1%). The largest acceleration of
hourly labour costs was achieved in mining and quarrying (nearly by 22 p.p.) and in mining and
quarrying (nearly by 9 p.p.). In comparison with 2023, the progress of hourly labour costs
slowed down in electricity, gas, steam and air conditioning supply (by 7 p.p.).

3.1.5 From regional point of view, the highest level of hourly labour costs was in Bratislava
region (20.65 EUR), which was the only region that reached the above-average level of these
costs in the SR. The lowest expenses remained in PreSov region (14.25 EUR). In comparison
with 2023, the progress of hourly labour costs mostly slowed down in KoSice region (by 5 p.p.).
The progress of hourly labour costs was accelerated the most in Banska Bystrica region

(by 1 p.p.).
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3.1.6 Z hlradiska velkosti organizacii, najvysSie hodinové naklady prace mali velké subjekty,

naklady prace mali organizacie s po¢tom zamestnancov 1 —9 (13,44 EUR).

3.1.7 V é€leneni podla vybranych druhov vlastnictva dominovali organizacie v Statnom
vlastnictve (21,90 EUR) a zahrani¢né (20,92 EUR). NajnizSie hodinové naklady mali
druzstevné organizacie (13,08 EUR).

3.1.8 Zo skupiny sledovanych pravnych foriem boli v popredi akciové spolo¢nosti (20,25
EUR) a prispevkové organizacie (20,12 EUR).

Tabulka &. 4 Statistické charakteristiky hodinovych nakladov prace v SR, 2024

Kategoria SK NACE, Rev. 2 Hodinové | Dolny | Horny | Dolny | Horny Median
naklady decil decil kvartil kvartil
prace X10 X90 X25 X75 X50

Priemer za SR 17,18 8,94 26,69 12,11 20,79 16,17
A Polnohosp., lesnictvo a rybolov 17,82 9,40 18,87 10,90 15,72 12,85
B Tazba a dobyvanie 20,60 12,81 42,38 15,36 22,40 17,60
C Priemyselna vyroba 17,51 10,38 26,88 13,58 21,39 17,07
D Dodavka elektriny, plynu, pary 27,35 10,11 25,70 13,35 21,04 17,05
E Dodavka vody; odpady 15,74 15,67 35,60 24,93 30,66 30,24
F Stavebnictvo 13,61 11,14 20,06 14,14 17,07 15,97
G Velkoobchod a maloobchod 15,51 7,86 22,60 8,90 16,78 12,03
H Doprava a skladovanie 15,46 8,71 24,14 10,84 17,94 13,61
| Ubytovacie a stravovacie sluzby 9,95 8,40 21,83 11,01 17,46 14,94
J Informacie a komunikacia 26,11 6,91 13,47 7,72 11,82 9,21
K Finanéné a poistovacie Cinnosti 28,50 13,03 36,47 18,68 30,85 26,61
L Cinnosti v oblasti nehnutelnosti 15,50 21,25 33,72 26,60 31,09 27,53
M Odborné, vedecké a techn. ginnosti 19,05 8,80 22,51 11,34 17,78 14,26
N Administrativne a podporné sluzby 13,97 8,39 32,48 11,80 24,46 17,80
O Verejna sprava, soc. zabezpecenie 19,59 7,87 23,78 9,35 16,27 12,48
P Vzdelavanie 17,99 12,44 29,70 14,70 22,33 18,07
Q Zdravotnictvo a socialna pomoc 19,61 14,53 21,77 16,25 19,29 17,73
R Umenie, zabava a rekreacia 14,67 11,56 26,72 14,36 24,28 19,86
S Ostatné ¢innosti 12,55 9,81 18,86 12,23 17,26 14,17
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3.1.6 According to size of organizations, the highest amount of hourly labour costs
was invested by organizations with 1 000 and more employees (22.08 EUR). On the contrary,
the lowest hourly labour costs was in organizations with 1 - 9 employees (13.44 EUR).

3.1.7 Order of organizations by selected types of ownership the highest hourly labour costs
were spent in state organizations (21.90 EUR) and foreign (20.92 EUR). The lowest hourly
labour costs were cooperative owned organizations (13.08 EUR).

3.1.8 Among selected legal types of organizations, the highest labour costs were paid in joint
stock company (20.25 EUR) and subsidised organization (20.12 EUR).

Table 4 Descriptive statistics of hourly labour costs in SR, 2024

SK NACE Rev. 2 Hourly | The1st | The9h | The1st | The 3¢ Median
labour decile decile quartile | quartile
costs X10 X90 X25 X75 X50

Priemer za SR 17.18 8.94 26.69 12.11 20.79 16.17
A Agriculture. forestry and fishing 17.82 9.40 18.87| 10.90 15.72 12.85
B Mining and quarrying 20.60| 12.81 42.38| 15.36 22.40 17.60
C Manufacturing 17.51 10.38 26.88| 13.58 21.39 17.07
D Electricity. gas supply 27.35| 10.11 25.70| 13.35 21.04 17.05
E Water supply. waste 15.74 15.67 35.60 24.93 30.66 30.24
F Construction 13.61 11.14 20.06 14.14 17.07 15.97
G Wholesale and retail trade 15.51 7.86 22.60 8.90 16.78 12.03
H Transportation and storage 15.46 8.71 24.14| 10.84 17.94 13.61
| Accommodation. food services 9.95 8.40 21.83| 11.01 17.46 14.94
J Information and communication 26.11 6.91 13.47 7.72 11.82 9.21
K Financial and insurance activities 28.50| 13.03 36.47| 18.68 30.85 26.61
L Real estate activities 15.50 21.25 33.72 26.60 31.09 27.53
M Professional. technical activities 19.05 8.80 22.51 11.34 17.78 14.26
N Administrative services 13.97 8.39 32.48 11.80 24.46 17.80
O Public admin. social security 19.59 7.87 23.78 9.35 16.27 12.48
P Education 17.99 12.44 29.70 14.70 22.33 18.07
Q Human health and social work activities 19.61| 14.53 21.77| 16.25 19.29 17.73
R Arts. recreation 14.67 11.56 26.72 14.36 24.28 19.86
S Other service activities 12.55 9.81 18.86 12.23 17.26 14.17
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4.1 Struktara nakladov prace!

411 Celkové naklady prace tvori suhrn priamych nakladov (72,12 %) a nepriamych
nakladov (28 %), od ktorych sa odpocitaju subvencie prijaté zamestnavatelom vo forme
dotacii (-0,11 %). Podiel priamych nakladov medziro€ne zostal nezmeneny. NajvysSim
zastupenim priamych nakladov sa vyznacovali nasledujuce ekonomické &innosti: ubytovacie
bol v ekonomickej Cinnosti tazba a dobyvanie (66,11 %) a dodavka elektriny, plynu a pary
(70,55 %). Podrla velkosti organizacie boli najvy$Sie priame naklady v organizaciachs 1 -9
zamestnancami (72,82 %), podla druhu vlastnictva to bolo sukromné vlastnictvo (72,80 %)
a v leneni podla pravnej formy spolo¢nost s ru€enim obmedzenym (72,38 %). Naopak
zamestnancami (71,39 %), dalej podla druhu vlastnictva Statne (71,56 %) a podla pravnej
formy Statne podniky (69,93 %).

4.1.2 Klu€ovou zlozkou vydavkov uréenych na priame odmenovanie zamestnancov boli mzdy,
ktoré tvorili 62,49 % z celkovych nakladov prace. Uvedeny podiel zostal medzirocne takmer
nezmeneny. Najvyssi podiel motivacnych zloziek - prémii a odmien bol v dodavke elektriny,
plynu a pary (11,56 %) a v tazbe a dobyvani (10,20 %). Najnizsi podiel motivacnych zloziek
mzdy (hlboko pod celoslovenskym priemerom 7,4 %) bol vo vzdelavani (1,85 %)
a v zdravotnictve (3,17 %). Z pohladu vyvoja motivanych zloZziek mzdy bol najvacsi
medziroény pokles zaznamenany v tazbe a dobyvani (o 1,7 p. b.). Naopak najvacsi narast bol
zaznamenany v ostatnych c¢innostiach (0,9 p. b.). Av8ak medzirocné narasty a poklesy
motivacnych zloziek mzdy boli nevyrazné.

4.1.3 Z ostatnych zloZiek priamych nakladov tvorili vyznamnejsi podiel nahrady mzdy (9 %),
pricom 7 % pripadalo na nahrady za dovolenku. Zastupenie dalSich priamych nakladov bolo
nizke — na urovni 0,31 % pri penaznych plneniach zo zisku po zdaneni, 0,18 % pri nahradach
za pracovnu pohotovost mimo pracoviska a 0,11 % pri ostatnych priamych nakladoch
zamestnancom.

4.1.4 NajvyznamnejSim komponentom nepriamych nakladov su povinné prispevky na socialne
poistenie (25,44 %), ktoré su legislativne viazané na mzdy. Zastupenie tychto nakladov zostalo
medziro€ne nezmenené. Podiel nepovinnych prispevkov na socialne poistenie bol na urovni
0,53 %. Zastupenie socialnych vyhod bolo 0,72 %, pri¢om 0,45 % predstavovali prispevky
na stravovanie. Socidlne davky poskytované zamestnavatelmi tvorili 1,01 % z nakladov prace,
z ¢oho 0,38 % predstavovalo odstupné. Suc€et ostatnych nepriamych nakladov (naklady
na Skolenie zamestnancov, poplatky a sankcie suvisiace so mzdami, naklady na nabor
zamestnancov a pod.) bol 0,29 % z vydavkov na pracovne sily.

' Definovanie a struktura premennych su uvedené v metodickych vysvetlivkach na str. 126 — 139
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4.1 Structure of labour costs'

4.1.1 Total labour costs represent a sum of direct labour costs (72.12%) and indirect labour
costs (28%) minus subsidies (-0.11%). In comparison with previous period, the share
of direct costs remained unchanged. The highest proportion of direct costs was in following
economic activities: accommodation and food service activities (73.37%) and health (73%).
The lowest share of direct costs was observed in mining and quarrying (66.11%)
and in electricity, gas, steam and air conditioning supply (70.55%). When broken down by
size of reporting unit were highest direct labour costs in organizations with 1 - 9 employees
(72.82%), in ownership associations (72.80%) and in limited liability companies (72.38%).
On the other hand, the lowest proportion of direct costs was characteristic for subjects with
1 000 and more employees (71.39%), state owned (71.56%) and state enterprises (69.93%).

4.1.2 Proportion of wages, the crucial component of direct costs represented 62.49%
of total labour costs. In comparison with 2023 wages remained unchanged. The highest
proportion of motivation components - bonuses and allowances paid regularly was reached in
electricity, gas supply (11.56%) and in mining and quarrying (10.20%). The lowest
percentage of bonuses and allowances paid regularly was in education (1.85%) and in health
(3.17%). Taking into consideration development of motivation component, the biggest year-
on-year decrease was in mining and quarrying (by 1.7 p.p.). On the other hand the slow
growth was reached in other service activities (by 0.9 p.p.). However, year-on-year increases
and decreases in motivation components of wages were insignificant.

4.1.3 From the rest of direct costs components the most significant proportion was
represented by payment for days not worked (9%) of which 7% belongs to payment for
holidays. Proportion of the other direct costs was at low level where 0.31% was represented
by bonuses based on profit after taxation, 0.18% bonuses for being call to work outside
the workplace and 0.11% by other direct costs for employees.

414 The most significant component of indirect costs are statutory social security
contributions (25.44%). In comparison with the previous period the proportion of these labour
remained unchanged. The share of supplementary social security contributions has changed
to 0.53%. The proportion of social benefits was 0.72%, of which 0.45% was represented by
canteens and meal vouchers. Employer’s imputed social contributions were 1.01% of total
labour costs of which 0.38% was represented by payments to employees leaving
the enterprise. The sum of other components of indirect costs was 0.29% from payments
on labour force.

1 See methodological notes on pages 126 — 139
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5.1 Intervaly spolahlivosti

Pri sledovani vysledkov vyberovych Statistickych zistovani je potrebné mat na zreteli sp6sob
ich merania. Zozbierané Udaje za vyberovy subor organizacii su prepocitavané exaktnymi
metdédami S$tatistickych dopoétov na cely subor organizacii zapisanych v registri SU SR.
Zlozenie vyberovej vzorky do urcitej miery preduréuje vysledky dopoctov. Vysledky za rézne
vyberové subory byvaju podobné, ale nie identické. Z uvedeného dovodu sa k zakladnym
vysledkom vyberovych Statistickych zistovani stanovuju aj intervaly spofahlivosti. Pri zvolenej
hladine spolahlivosti hranice intervalu spolahlivosti urCuju, kde v skuto€nosti lezi hladana
hodnota ukazovatefa (tabulka &. 5). Napriklad so spolahlivostou 95 % mézZeme tvrdit.
Ze skutona hodnota mesacnych nakladov prace sa nachadzala v intervale 2 385 EUR %
6 EUR, t.j. vintervale 2 379 — 2 391 EUR.

Tabulka €. 5 Intervaly spolahlivosti hlavnych zloZiek nakladov prace v roku 2024

Roc¢né 95 % -ny | MesaCné | 95 % -ny | Hodinové 95 % - ny

Vybrané zlozky naklady interval naklady interval naklady interval

nakladov prace prace spolahlivo prace spolahlivos | prace spolahlivosti

sti ti
v EUR/zam. v EUR/zam. v EUR/hod.

Celkové naklady prace 28 615 +78 2 385 + 6,46 17,18 + 0,05
Priame naklady prace 20 636 + 58 1720 + 4,81 12,39 +0,03
Mzdy a nahrady mzdy 20 461 +56 1705 +4,63 12,29 +0,03
Nepriame naklady prace 8 011 + 21 668 +1,74 4,81 +0,01
Povinné odvody 7279 +19 607 +1,57 4,37 +0,01
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5.1 Confidence intervals

When monitoring the results of sample statistical surveys, it is necessary to keep in mind
the method of their measurement. The data collected for a sample set of organizations are
converted using exact methods of statistical calculations to the entire set of organizations
registered in the register of the Statistical Office of the Slovak Republic.

The composition of the sample determines the results of the calculations to a certain extent.
The results for different sample sets are often similar, but not identical. For this reason,
confidence intervals are also established for the basic results of sample statistical surveys.

At the chosen confidence level, the boundaries of the confidence interval determine where
the desired indicator value actually lies (Table 5). For example, with a confidence level of 95%,
we can say that the actual value of monthly labour costs was in the range of 2,385 + 6 EUR,
i.e. in the range of 2 379 - 2 391 EUR.

Table 5 Confidence intervals of main components of labour costs in 2024

Annual 95% Monthly 95% Hourly 95%
Selected components of ) ) )

labour | confidence | labour | confidence labour confidence
labour costs i ; .

costs interval costs interval costs interval

EUR/employee EUR/employee EUR/hour

Total labour costs 28615 +78 2385 + 6,46 17,18 + 0,05
Direct labour costs 20 636 +58 1720 + 4,81 12,39 +0,03
Wages and salaries 20 461 + 56 1705 +4,63 12,29 +0,03
Indirect labour costs 8 011 + 21 668 +1,74 4,81 + 0,01
Statut.soc.secur.contrib. 7279 +19 607 +1,57 4,37 + 0,01
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