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Metodické vysvetlivky

Vyberové zistovanie pracovnych sil (VZPS) je
priebeznym monitorovanim pracovnych sil na zaklade
priameho  zistovania vo vybranych domécnostiach.
Legislativnym z&kladom pre vykonavanie tohto zistovania v
Clenskych krajinach Eurdpskej Unie je od roku 2021
Ramcové nariadenie Eurdpskeho parlamentu a Rady k
integrovanej eurépskej socialnej Statistike (IESS), ktoré
uplatiiuje jednotny ramec eurdpskej Statistiky zalozenej na
vybere 0s6b a domacnosti. Zaklad na zistovanie tvori
stratifikovany vyber bytov, ktory rovnomerne pokryva celé
Uzemie Slovenskej republiky. Do vzorky sa Stvrtrocne
zaraduje 10 250 bytov. Predmetom zistovania su vSetky
osoby zijice v sukromnych doméacnostiach vybranych
bytov, v ktorych maju tieto osoby obvykly pobyt, s vynimkou
intitucionalneho obyvatelstva. Kazda vybrana domécnost
zostava vo vzorke pét za sebou nasledujicich Stvrtrokov.
VSetky zistené Udaje sa prepocitavaju na najnovsie udaje o
obyvatelstre SR hospodariace v sUkromnych
domécnostiach. Nova metodika zistovania a sledovanych
ukazovatelov, ktori stanovuje Eurostat, vychadza
z odportcani ILO.

V rémci sledovania vyvoja hospodarstva SR sa zistuje
zamestnanost' a mzdy podl'a Stvrtroéného Statistického
podnikového vykaznictva. Zamestnanost predstavuju
zamestnané osoby, ku ktorym patria zamestnanci
a podnikatelia. Medzi zamestnancov sa nezahffiaju osoby
na materskej a rodi¢ovskej dovolenke a osoby pracujlce na
zaklade dohdéd o praci vykondvanej mimo pracovného
pomeru.

Udaje o priemernom evidenénom poéte zamestnancov
apriemernej hrubej nomindlnej mesaénej mzde
v triedeni podla oblasti, krajov a okresov sa zistuju podfa
Stvrtrocného rezortného vykaznictva. Polty zamest-
nancov sa uvadzaju vo fyzickych osobéch.

Zakladné informacie o vyvoji miezd dopifiaji Udaje o
Struktire nominalnych mesacénych miezd, ziskané
vyberovym zistovanim o Struktire miezd v SR. Pri
spracovani podla triediacich hladisk sa uplatfiuje
klasifikacia zamestnani, Ciselniky krajov, pohlavia a veku
zamestnancov.

Statistika miezd zahffia aj sledovanie uplnych nakladov
prace zamestnévatefov v SR. Pri podrobnejSom Eleneni
nakladov prace sa uplatiiuju &iselniky krajov, velkosti (podfa
poCtu zamestnancov), druhu vlastnictva a pravnej formy
organizacie.Vyberové zistovania Struktury miezd a Uplnych
nakladov prace metodicky vychadzaju z odporucani
Eurostatu a priamo nadvazuji na prislusné eurdpske
nariadenia.

Uchadzaé o zamestnanie z radov absolventov $kél je
nezamestnany ob¢an mladsi ako 26 rokov veku, ktory
skonéil sustavnu pripravu na povolanie v dennej forme
Studia pred menej ako dvoma rokmi a neziskal prvé
pravidelne platené zamestnanie.

Methodological notes

The Labour Force Sample Survey (LFS) provides a
permanent monitoring of the labour force on the basis of a
direct survey in selected households. The legal basis for
implementation of the survey in the Member States of
European Union is from the year 2021 the new Framework
Reg-ulation on Integrated European Social Statistics of the
European Parliament and of the Council (IESS) based on a
common framework relating to persons and households.
The survey is based on a random selection of dwellings in
all districts of the Slovak Republic. The sample covers 10
250 dwellings every quarter. The subject of the labour force
survey are all persons residing in the private households of
the selected dwellings who live in their place of usual
residence, insti-tutionally population excepted. Each
selected household remains in the sample for 5 subsequent
quarters. All surveyed figures are weighted on the basis of
current demographic data of the Slovak Republic on the
population living in private households. The new survey
methodology and defi-nitions of variables set by Eurostat
are based on ILO recommendations.

Employment and earnings are collected from quarterly
statistical enterprise reporting in the framework of
monitoring economy development of the SR. Employment
is represented by employed persons, which include
employees and self-employed persons. Persons on
maternity and parental leave and employed under the
agreement are not included among employees.

Data on average registered number of employees and
average gross nominal monthly wage classified by
areas, regions and districts are processed by
departmental quarterly reporting. Numbers of employees
are presented in natural persons.

The basic information on the development of earnings is
completed with data on the structure of nominal monthly
earnings obtained by sample survey on the structure of
earnings in SR. These are processed using the standard
Classification of Occupation, the code-lists of regions, sex
and age of employees.

Earnings statistics also includes the survey on total labour
costs of employers in the SR. The more detailed
classification of the labour costs uses the code-lists of
regions, staff categories, kind of property and legal form of
organization. The methodology of the sample survey on the
structure of earnings and total labour costs is recommended
by the Eurostat and corresponds to the related European
regulations.

A job applicant of school leavers ranks is defined as an
unemployed citizen younger than 26 years, who has
finished continual professional training in full time study less
than two years ago and who has not obtained first
periodically paid employment.
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Pri spracovani vybranych ukazovatelov trhu prace sa od
roku 2008 uplatfiuje Statisticka klasifikacia ekonomickych
ginnosti (SK NACE Rev. 2) a od roku 2016 — Statisticka
klasifikacia zamestnani verzia 2016 (SK ISCO - 08 2016).

Definicie

Ekonomicky aktivne obyvatelstvo podfa vyberového
zistovania pracovnych sil (dalej VZPS) st osoby vo veku
od 15 rokov do 89 rokov, ktoré patria medzi pracujicich
alebo nezamestnanych.

Osoby mimo trhu prace (ekonomicky neaktivne
obyvatelstvo) podfa VZPS su osoby, ktoré su v
sledovanom tyzdni bez prace, pretoze sa pripravujl na
povolanie, poberaju ddchodok, staraju sa o doméacnost,
navStevuju  rekvalifikatny  kurz  alebo  neforméine
vzdelavanie a z uvedenych (pripadne dalSich) dévodov si v
priebehu poslednych Styroch tyzdiiov aktivne nehladaju
zamestnanie alebo si zamestnanie hladaju, ale nie su
schopni nastlpit do dvoch tyzdfiov. Rovnako sem patria
osoby, ktoré maju zaujem pracovat, ale zamestnanie si
nehladaju, pretoZe neveria, Ze si najdu primerand pracu
(tzv. odradeni). Do ukazovatela su zahmuté aj osoby
mladSie ako 15 rokov.

Miera ekonomickej aktivity obyvatelstva podl'a VZPS sa
vypocCita podla vzorca:

Miera pocet ekonomicky
ekonomickej aktivneho obyvatelstva
aktivity = —— x100
obyvatelstva poCet obyvatelov

v % vo veku 15 - 89

Pracujuci podf'a VZPS s osoby vo veku od 15 do 89 rokov,
ktoré v sledovanom (referen¢nom) tyzdni vykonavaju aspon
jednu hodinu pracu za mzdu, plat, odmenu alebo pracovnu
¢innost za Ucelom dosiahnutia zisku, vratane os6b
pracujucich v zahranici do 1 roka, osdb dochédzajucich za
pracou do zahraniCia a osdb vykonavajlcich pracu na
zaklade dohdd. MéZe ist o pracu na plny alebo kratSi
pracovny €as, stélu, doCasnu, prileZitostnu alebo sezénnu
pracu. Medzi pracujucich patria aj vypomahajlci (neplateni)
¢lenovia rodiny v rodinnom podniku alebo na farme. Za
pracujucich sa povazuju tiez osoby, ktoré maju pracu, ale v
sledovanom tyZdni nepracuju pre chorobu, dovolenku,
nahradné volno alebo variabilny pracovny €as, matersku
alebo rodiCovski dovolenku, Skolenie sUvisiace so
zamestnanim, Strajk a vyluku, mimosezénne obdobie,
nedostatok prace u zamestnavatela s vynimkou os6b na
dlhodobom neplatenom volne.

Zamestnanci podla VZPS su osoby vo veku od 15 do 89
rokov, ktoré v sledovanom tyzdni vykonavaju pracu u
verejného alebo sikromného zamestnavatela za mzdu, plat
alebo iny druh odmeny. Za zamestnancov podla

The processing of selected labour market indicators has
used the Statistical Classification of Economic Activities (SK
NACE Rev. 2) since 2008 and International Standard
Classification of Occupation (ISCO — 08) since 2011.

Definitions

Economically active population by labour force sample
survey (LFS) are persons aged 15 to 89 who are employed
or unemployed.

Persons outside the labour force (economically
inactive population) by LFS are persons who have no job
in the reference week because they are students and
apprentices, pensioners, persons keeping household,
persons in re-training course or non-formal education and
therefore they were not seeking a job actively during the last
four weeks or they are seeking a job but they are not able
to start work within two weeks. Discouraged workers (they
would like to work but they are not seeking a job because
they do not believe to find suitable job) and persons
younger than 15 years are also included.

Economic activity rate by LFS is calculated according to
the following formula:

Economic Economic
activity active population
rate = x 100
in per cent Population aged
15-89

Employed by LFS are all those aged 15 to 89 who worked
at least one hour for pay or profit (full-time or part-time job,
permanent, temporary, casual or seasonal job) in the refe-
rence week, as well as employed persons working abroad
up to 1 year, cross-border commuters and persons working
under agreements on work performed outside employment
relationship works. Data on employed include contributing
family workers in a family business or on a family farm, who
did not receive any wage and allowance for their work,
persons not working in the reference week due to illness,
holiday, working time arrangements or compensation of
overtime, maternity or parental leave, job-related training,
off-season, layoff, strike and lock-out except for persons on
long-term unpaid leave from work.

Employees in the LFS are those aged 15 to 89 who work
for a public or private employer and who receive
compensations in the form of wage, salary or another
remuneration. Employees according to the enterprise
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podnikového vykaznictva sa povazuju vSetci stali aj
do&asni zamestnanci (bez ohladu na ich $tatnu prisluSnost),
ktori st v pracovnom, sluzobnom, $tatnozamestnaneckom
alebo Clenskom pomere k zamestnévatel'skej organizécii.
Do pottu zamestnancov sa nezahfiaju ziaci strednych
odbornych 8ko6l, osoby na materskej a rodiCovskej
dovolenke a osoby pracujuce na zéklade dohody o vykonani
préce.

Samozamestnani podfa VZPS s osoby pracujuce vo
vlastnom podniku (podnikatelia so zamestnancami), na
vlastny uet (podnikatelia bez zamestnancov) a
vypomahajuci (neplateni) ¢&lenovia rodiny v rodinnom
podniku alebo na rodinnej farme. Medzi podnikatelov bez
zamestnancov patria aj ¢lenovia produkénych druZstiev.

Miera zamestnanosti 20 — 64 podfa VZPS sa vypocita
podla vzorca:

pocet pracujucich oséb

Miera vo veku 20 — 64

zamestna- = x 100
nosti 20 - 64 poCet obyvatelov

v % vo veku 20 — 64

Nezamestnani podFa VZPS su osoby vo veku od 15 do 74
rokov, ktoré v sledovanom tyZdni nemaju pracu, ktoré si
v poslednych Styroch tyzdfioch aktivne hfadaju pracu (alebo
si pracu uz nasli a do zamestnania nastupia v priebehu 3
mesiacov), a ktoré sl schopné nastpit do prace najneskor
do dvoch tyZzdrov. Tieto osoby mozu, ale nemusia byt
evidované na Uradoch prace, sociélnych veci a rodiny ako
uchadzadi o zamestnanie.

Miera nezamestnanosti podfa VZPS sa vypocita podia
vzorca:
poCet nezamestnanych

Miera 0s6b podia VZPS
nezamest- = —— x100
nanosti poCet ekonomicky aktivneho
v % obyvatelstva podla VZPS

Zamestnané osoby su zamestnanci a podnikatelia.

Priemerny evidenény pocet zamestnancov (tvrtroné
rezortné  vykaznictvo) tvoria vSetci stali adoCasni
zamestnanci bez ohladu na ich Statnu prislusnost, ktori su
v pracovnom, sluzobnom, $tatnozamestnaneckom alebo
v lenskom pomere k zamestnavatelovi na zaklade
uzatvorenej pracovnej zmluvy a ktorym zamestnavatel za
vykonanU pracu vyplaca mzdu, resp. plat. Patria sem tiez
zamestnanci s krat§im pracovnym ¢asom. Nepatria sem
osoby na materskej (rodicovskej) dovolenke, uéni a Studenti
na prevadzkovej praxi a osoby pracujice na zaklade dohdd
opraci vykonadvanej mimo pracovného pomeru. Polty
zamestnancov sa uvadzaju vo fyzickych osobach.

reporting are all the stable as well as temporary employees
regard-less of their citizenship, who have a contract of
employment, service, state employment or membership
attachment with the employing organization. Students
attending secondary vocational schools, persons on
maternity and parental leave and persons working upon
contract are not included among employees.

Self-employed jobs in the LFS are covered by self-
employed with employees (employers), self-employed
without employees (own-account workers) and contributing
(unpaid) family workers in a family business or on a family
farm. The members of producers” co-operatives are
included too as self-employed without employees.

Employment rate 20 — 64 by LFS is calculated according
to the formula:

Number of employed persons

Employment at the age of 20 — 64
rate 20- 64 = -  x100
in per cent Number of population

at the age of 20 — 64

Unemployed in the LFS are persons aged 15 — 74 who
were not working for pay or profit during the reference week,
who are actively seeking work during the last four weeks (or
who have already found a job to start work within 3 months)
and who are able to start work in the next two weeks. These
persons are not obliged to be registered at offices of labour,
social affairs and family as job applicants.

Unemployment rate by LFS is calculated according to the
following formula:

Number of unemployed
Unemploy- persons by LFS
ment rate = x 100
in per cent Economically active
population by LFS

Employed persons are employees and self-employed
persons.

Average registered number of employees (departmental
quarterly survey) is formed by all stable and temporal
employees regardless to their nationality, who are in
working, service, public servant or membership relation to
employer on the base of agreed working contract and to
which employer pays wage or salary for executed work.
Also employees with shorter labour time belong here.
Persons on maternity (parental) leave, apprentices and
students at operational practice and persons employed
under the agreement are not involved among employees.
Numbers of employees are presented in natural persons.
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Priemerna hruba nominéalna mesac¢na mzda (Stvrtrocné
rezortné vykaznictvo) zahfiia Ciastku mzdovych nékladov,
vyplacanu vlastnym zamestnancom ako odmenu za pracu
alebo jej ndhradu na zaklade pravneho vztahu (pracovného,
sluzobného, Statnozamestnaneckého alebo c¢lenského
pomeru) k zamestnavatelovi. Je to hruba mzda, neznizena
0zakonné alebo so zamestnancom dohodnuté zrazky
(udaje su prepoCitané na fyzické osoby asu bez
podnikatelskych prijmov).

Average gross nominal monthly wage (departmental
quarterly  survey) includes the amount of wage
expenditures, paid by own employee as compensation for
work or its recompense on the base of legal relationship
(work, service, public servant or membership relation) to
employer. It is gross wage, non-lowered by legal or with
employee agreed discount (data is calculated on natural
persons and without entrepreneurial incomes).

Priemerna hruba nominéalna mesana mzda (vyberové Average gross nominal monthly wage (Structure of Ear-
zistovanie o Strukture miezd) zahfia pinenia, ktoré nings Survey) consists of basic (tariff) wage set by wage
pripadaju na zékladnu (tarifnd) mzdu stanovenu podla rules including basic components of contracted payments
mzdovych predpisov vratane zakladnych zloZiek zmluvnych for working overtime, payments for hours not worked,
platov amiezd za nadCasy, nahrady miezd za monthly and long-term bonuses paid according to the
neodpracovany ¢as, mesacné a dihodobé prémie a odmeny performance and evaluation criteria, extra payments for
vyplatené v zavislosti od vykonu a splnenia hodnotiacich working overtime, the night work, work during Saturdays

kritérii, priplatky a doplatky za nad&asovi pracu, no¢nu
pracu, pracu v sobotu a nedelu, sviatky, za zdraviu Skodlivé
prostredie, hluk, rizikovi anaméhavi préacu, naturéline
mzdy vyjadrené v pefiaznej forme a ostatné mzdy vo forme
mzdovych zvyhodneni, ktorych vySka a periodicita sa
vopred ur€uje bez ohfadu na situéciu podniku.

Uplné naklady prace st stihmom nakladov za stanoven
jednotku &asu, ktoré zamestnavatel' vynaklada v suvislosti
so ziskavanim a vychovou pracovnych sil, s odmefiovanim
za préacu a so zabezpegenim socialnych potrieb pracovnych
sil podla z&véazkov, ktoré voci nim prijal. Zahfiiaju v sucéte
priame naklady prace a nepriame néklady prace znizené
o subvencie.

Priame naklady prace s sO8tom nasledujucich
premennych: mzdy, ndhrady mzdy, platby do programu
sporenia, nahrady za pracovnu pohotovost mimo
pracoviska, pefiazné plnenia zo zisku po zdaneni a ostatné
priame naklady zamestnancom.

Nepriame naklady prace zahfiajii povinné a nepovinné
prispevky na zakonné poistenie platené zamestnavatelom,
sociélne davky, prispevky na zakonné poistenie ucfiov,
sociélne vyhody, néklady na 3kolenie zamestnancov,
poplatky a sankcie suvisiace so mzdami a ostatné nepriame
naklady prace.

Uchadzaé o zamestnanie je obCan, ktory méZe a chce
pracovat a hlada si zamestnanie a po osobnom podani
pisomnej Ziadosti o zaradenie do evidencie uchadzacov
0 zamestnanie na Urade prace, socialnych veci a rodiny,
v ktorého Uzemnom obvode ma trvaly pobyt, zaradi sa do
evidencie uchadzaCov o zamestnanie. Tento ob&an nie je
v pracovnom, Statnozamestnaneckom alebo &lenskom
pomere, v sluzobnom vztahu; neprevadzkuje ani
nevykonava samostatni zarobkovu €innost; nevykonava
zérobkov(i ¢innost v &lenskom $tate EU alebo v cudzine.
Mbze vykonavat zarobkovu €innost nepresahujicu 40 dni
v kalendamom roku aza ktor mesatnd odmena
nepresiahne v Uhrne sumu Zzivotného minima pre jednu
plnolett fyzicku osobu podfa osobitného predpisu, platnd k

and Sundays, holidays, for environment damaging health,
noise, risky and hard work, in-kind wages expressed in
financial terms and other wage in the form of wage
advantages whose level and periodicity are set in advance
regardless of the situation in an enterprise.

Total labour costs represent a sum of costs per fixed time
unit spent by employers to recruit and train their employees,
remunerate their work as well as to ensure their social
welfare according to the obligations adopted. Total labour
costs include both direct labour costs and indirect labour
costs minus subsidies.

Direct labour costs are the sum of variables as follows:
direct remuneration and bonuses, payments for days not
worked, payments to employees” savings schemes,
bonuses for being on call to work outside the workplace,
bonuses based on profit after taxation and other direct costs
for employees.

Indirect labour costs include statutory and supplementary
social security contributions paid by employer, employers’
imputed  social  contri-butions,  employers’  social
contributions for apprentices, social benefits, vocational
training costs paid by the employer, taxes paid by employer
and other expenditures paid by the employer.

Job applicant is a citizen who is able and wants to work, is
looking for a job and after a personal submission of a written
application in order to be placed into the register of job
applicants at office of labour, social affairs and family
situated in a territorial district where he has a residence.
This citizen is not in working, state employment or
membership relation, in a service relation; he does not
perform individual gainful job, he does not perform a gainful
job in an EU member state or abroad. He can perform
gainful job that does not exceed 40 days in calendar year
and his monthly allowance for this performance does not
exceed sum of the living minimum for one adult person as
of first day of the respective calendar month, for which the
allowance is rendered. The gainful activity being considered
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prvému diu kalendarneho mesiaca, za ktory sa preukazuje
vySka odmeny, u zamestnavatela. Za zarobkovu €innost sa
povazuje osobné vykondvanie CEinnosti na zaklade
pracovnopravneho vztahu alebo iného pravneho vztahu.
Neuvadzaju sa tu zaujemcovia o zamestnanie, ktori si
hladaju iné zamestnanie alebo ktori maju zaujem o
poskytovanie informacnych a poradenskych sluzieb a
odbornych poradenskych sluzieb a nie st uchadzaémi o
zamestnanie. Do evidencie uchadzacov o zamestnanie sa
nezaradi obcan, ktory pini povinnu Skolsku dochadzku a to
do konca 3kolského roku, v ktorom dovf3i 16 rokov veku
alebo sa sustavne pripravuje na povolanie, je doCasne
praceneschopny, ma narok na materské, ma priznany
starobny dbéchodok alebo obcan, ktory ma priznany
invalidny dochodok a dovrSil vek potrebny na narok na
starobny déchodok alebo sa vyradil z evidencie uchadzacov
o0 zamestnanie na zaklade poziadania o vyradenie z tejto
evidencie a z dévodov vykonavania prace bez pracovného
pomeru alebo obdobného pracovného vztahu, nastupu do
zamestnania, nespolupracuje s Uradom prace alebo mu
v &lenskom $tate EU alebo v cudzine udelili povolenie na
zamestnanie. Metodiku ukazovatelov uréuje MPSVR SR a
je obsiahnuta v zakone NR SR €. 5/2004 Z. z. o sluzbach
zamestnanosti a 0 zmene a doplneni niektorych zakonov.

Miera evidovanej nezamestnanosti sa v sllade s doho-
vorom Medzinarodnej organizacie prace vypocitava
z poctu disponibilnych uchadzacov o zamestnanie, ktori
mozu bezprostredne po predlozeni ponuky vhodného
volného pracovného miesta nastlpit do zamestnania.

Miera evidovanej nezamestnanosti (metodika MPSVR
SR) sa vypocita podla vzorca:

Miera disponibilni uchadzadi
evidovanej 0 zamestnanie

nezamest- = x 100
nanosti poCet ekonomicky

v % aktivneho obyvatelstva

Ekonomicky aktivne obyvatelstvo v menovateli vzorca
zahffia pracujucich z VZPS za predchadzajci rok (vratane
oséb na materskej dovolenke) plus uchadzacov
0 zamestnanie.

Zdroj udajov

Vietky publikované tdaje st vysledkom spracovani SU SR
okrem Udajov o uchadzaCoch o zamestnanie, ktoré SU SR
prebera z Ustredia prace, socidlnych veci a rodiny. Zber
a spracovanie Udajov vyberovych zistovani o Strukture
miezd, priememom evidenénom pocte zamestnancov,
priemernej hrubej nominalinej mesatnej mzde a UNP
zabezpecuje spracovatelska organizacia TREXIMA, s.r.o.
vgescii SUSR. Zber a spracovanie $tvrtrodnych Gdajov
ovolnych pracovnych miestach zabezpeduje SUSR
a administrativny zdroj (MPSVR SR).

as personal execution of an activity either on the basis of
a labour-law relation or another legal relation. There are not
included applicants interested in work, who are looking for
another job or who are interested in providing informational
and professional consultancy and education services and
they are not job applicants. A citizen who is obliged to
compulsory school at pracetendance, namely to the end of
school year, when he reached the age of 16 years or is in
systematic vocational preparation, is temporarily unable to
work, he has a right to maternity benefits, he has granted
old-age pension or he has granted invalidity pension and
reached the age required for a claim for old-age pension or
he was excluded from the register of job applicants on the
base of his requirement to be excluded from the evidence
and because of work performance without working relation,
or similar working relation, taking a job, non-cooperation
with office of labour or he has granted work permit in an EU
member state or abroad; he is not included in the register
of job applicants. The methodology of indicators is defined
by the Ministry of Labour, Social Affairs and Family of the
SR and it is included in the Act No 5/2004 Coll. on
employment services amended and supplemented by
certain acts.

Registered unemployment rate is calculated from a number
of disposable job applicants, who can immediately report
to work after submission of an offer of convenient job
vacancy in accordance with the Agreement of the
International Labour Organisation.

The registered unemployment rate (methodology of the
Ministry of Labour, Social Affairs and Family of the SR) is
calculated according to the following formula:

Registered Disposable

unemploy- job applicants

ment rate = - x100

in per cent Economically active
population

Economically active population in the denominator of the
formula covers employed from LFS for previous year
(includes persons on maternity leave) plus job applicants.

Source

All published data is the result of the processing of the
SO SR, except data relating job applicants. This data is
supplied by the Central Office of Labour, Social Affairs and
Family. Structure of Earings Survey, average registered
number of employees, average monthly gross nominal
wage and LCS and data collection and processing is
carried out by the processing organization TREXIMA, Ltd.
under the supervision of the SO SR. Collection and
processing of quarterly data on job vacancies is carried out
by the SO SR and Ministry of Labour, Social Affairs and
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Sirsie informacie mozno ziskat v publikéciach Zamestnanci Family of the SR. Wider information is provided in

amzdové prostriedky v hospodarstvce SR, krajoch publications Employees and Wage Funds in the Economy

a okresoch, Vysledky vyberového zistovania pracovnych sil  of the SR, Regions and Districts, Labour Force Sample

SR, Strukttra miezd v SR a Uplné naklady prace v SR. Survey Results in the SR, Structure of Earnings in the SR
and Total Labour Costs in the SR.
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